
What College Admission Counseling 
Professionals Should Know About School 

Discipline in the US

Charise Powell, Dean of Students, K-4, Hiawatha Academy (MN)

Jaime T. Koppel, Deputy Director for Strategic Partnerships, Communities for Just Schools Fund

Ken Anselment ,Vice President for Enrollment & Communication, Lawrence University (WI)



Classroom 
Observations



• Race 

– A social construct; divides people into distinct groups; system 
of hierarchy (usually based on color of one’s skin) 

• Implicit Bias

– Attitudes towards people or associate stereotypes with them 
without our conscious knowledge

• POC 

– Person of color

• Latinx 

– Gender neutral term used instead of Latino or Latina; 
references Latin American cultural or racial identity

Terms



• K-4
– Consistently called out by teachers
– 3rd grade – teacher used the student as a model while talking about Civil Rights 

“none of you would be anywhere near [the student] at this time in history”

• 5-8
– Called various racial slurs on a daily basis by peers
– Ignored by most teachers when the student asked for help

• 9-12
– A/B student
– Racial slurs on a regular basis by peers
– 10th grade math teacher constantly called parent in attempts to get student in 

detention and/or suspended for constant absences (un true-needed to have 
white friend and her parent vouch for student)

– Chemistry teacher would not help because “you need to pay attention”, yet 
held office hours for other students (non POC)

– Guidance counselor said “college is not for you” while peers got regular 
support and letters of recommendation

Student #1 - Rene



• 9 year old, Latinx male

• Transferred in the middle of 3rd grade

• Had not spent a full day in class since 1st grade

• History of trauma

• 3 grade levels behind

• Resistant (when transferred)

“just text me out. You call the principal, she yells 
at me, calls my mom, yells at me again, sends me 
back to class, and it happens again”

Student #2 - Lee



Exclusionary 
Practices

• Zero tolerance policy

• Suspension

• Expulsion

• Text out systems**



• Disparities in discipline exist because certain 
groups act out more

– False! Implicit bias at play; lack of inclusive 
environment

• Restorative discipline practices fail to hold 
kids accountable

– False! Creates a learning opportunity

– Higher form of accountability

Myths vs Facts



• Create and promote an inclusive 
environment

• Problem solving

• Focus is on that harm that has been done to 
people and relationships and 

repair

Restorative Practices





MISSION: 

CJSF brings together the resources of
philanthropy with the power of
grassroots organizing to ensure that
all schools welcome students and
nurture their full potential.

http://cjsfund.org



 Overuse of punitive discipline: 

The majority of public school students in Texas were   

suspended or expelled at least once between 7th-12th grade. 

• Discipline disparities: 
Black students had a 31 percent higher likelihood of being 

disciplined for the same discretionary violation as white 

students.

Nearly 3/4 of students qualified for special education 

services were suspended or expelled at least once. 

• Justice system involvement: 
Students suspended or expelled for a discretionary incident 

were nearly THREE TIMES as likely to be in contact with the 

juvenile justice system in the next year. 

What The Numbers Told Us

https://csgjusticecenter.org/youth/breaking-schools-rules-report/



Federal Government Efforts

Supportive School Discipline Initiative (SSDI) 
Goals:
• Support use of school discipline practices that foster safe, supportive, and 

productive learning environments, keep students engaged in school, and 
hold them appropriately accountable for their actions.

• Ensure school discipline is implemented in compliance with civil rights 
laws.

• Ensure access to high quality instruction for students who are disciplined.

• Eliminate discipline/law enforcement referral 
disparities for students of color / with disabilities.



Federal School Discipline Guidance Package

Dear Colleague Letter (DCL):

Nondiscriminatory Administration of School Discipline

Guiding Principles: 

A Resource Guide for Improving School Climate and Discipline

Appendix 1: 

Directory of Federal School Climate and Discipline Resources

Appendix 2: 

Compendium of School Discipline Laws and Regulations

http://www.ed.gov/school-discipline

Released by U.S. Departments of Justice and Education in January 2014

http://www.ed.gov/school-discipline
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2013-14 - Civil Rights Data Collection (CRDC)

http://www.ed.gov/blog/2014/03/four-new-civil-rights-data-collection-snapshots/
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2013-14
Civil Rights Data Collection (CRDC)

EQUITY:

More than one in 
ten high schools did 
not offer Algebra I

Only about one in 
two schools offered 

calculus.



2015-16
Civil Rights Data Collection (CRDC)



2015-16
Civil Rights Data Collection (CRDC)





https://www2.ed.gov/documents/beyond-the-box/fact-sheet.pdf



Guidance on Reporting 
Disciplinary Infractions from the 
Statement of Principles of Good 
Practice: NACAC’s Code of Ethics 

and Professional Practices



• I.A.3.b. states “Schools must also disclose 
their policy for reporting disciplinary 
infractions. Regardless of such policies, they 
must disclose to colleges any change in a 
student’s enrollment status whether pre- or 
post-admission.”

What does SPGP: CEPP say about 
school disciplinary infractions?



• A college needs to understand what they 
are looking at—transparency is key and 
context matters!

• Yes, the student should be responsible for 
explaining a change in enrollment status, 
however as colleagues, it is important for a 
college to know when something has 
changed and they should be following up 
with a student.

The Rationale



• SPGP: CEPP tries to strike a balance 
between allowing secondary schools to set 
their own reporting policies and sharing 
complete, transparent information.

• College are being asked both to “block the 
box” and, especially in the case of 
residential campuses, create a safe learning 
environment (Title IX).

Balancing Competing 
Expectations



Q & A




